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Between them, Sharon Kinnear and husband, Bob, (left) have worked at Lockheed Martin 37 years. But she’s
been laid off nine times in her 16 years at the Marietta plant, each time having to dip into her 401(k) savings.

By PÉRALTE C. PAUL                               
pcpaul@ajc.com                                     

It’s not about the money, they say.
Security — that’s the word most

often heard on the picket lines outside
Lockheed Martin’s Marietta plant.
Security from jobs being exported
overseas, and the security of a livable
pension and benefits after retirement.

“Nobody wants to go on strike.
That’s a last option,” said Nathaniel
Harmon, a mechanic who joined
Lockheed Martin in 1981. “But some-
times you have to make a stand for
what you believe in.”

At 48, he figured he’d finish his
working career at the plant, but he and
others who have spent decades there
said their loyalty doesn’t seem to

count for much. 
“Each year, they want to take away,

take away and take away,” said Mike
Turner, an aircraft mechanic on the
C-130J, F-10 and F-22 fighter jets. “It’s
all about take-aways.”

Several on the picket lines — in
four-hour shifts, seven days a week, 24
hours a day —  said their decision to
strike wasn’t easy. There hadn’t been a

walkout since 1977.
Some, like Turner, have kids and

aging parents to look after. Harmon’s
wife was recently diagnosed with
cancer.

Many on the picket lines said
they’re not sure how long the strike
will last. With house notes and other
bills to pay, they add they can’t afford
to put their lives on hold indefinitely.

Workers will lose all pay and bene-
fits during the first week of the strike.
After that, pickets are eligible to
receive about $115 a week from the
union.

However, some workers say they’ve
been preparing for many months by
working overtime and building

On picket lines, ‘security’ is theme
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“Nobody wants to go on
strike, that’s a last option.
But sometimes, you have to
make a stand for what you
believe in.”
NATHANIEL HARMON
Lockheed Martin mechanic

By CHRISTINE VAN DUSEN                             
cvandusen@ajc.com                                      

Catherine Simpson has come a long way
since co-workers put a dead rat on her
work table, welcoming her to the “man’s
world” of auto repair in 1992.

“I didn’t want to complain,” says Simp-
son, now 34. “I had a goal in mind.”

In October of 2000, she achieved it,
opening her own shop: Catherine’s Auto-
motive Repair & Service in Atlanta.

What once made Simpson an anomaly
and an outcast is now contributing to her
success.

“In general, this industry has a bad
name for itself, unfortunately, treating cus-
tomers badly,” says Russ Sauer, who works
in Simpson’s shop. “They’re coming here,
maybe looking for something different.”

Simpson’s shop isn’t much different
from most, really. The white-walled waiting
room is of the typical bland variety. But
instead of Popular Mechanics or a

years-old Reader’s Digest, there are shiny,
new magazines on the table: Vegetarian
Life, InStyle, Rosie.

A calendar in the break room features a
monthly photo of a classic car. Absent,

Business on a small scale
Every other Tuesday: People at work for themselves

Mechanic
fights sexism,
opens shop
of her own

                                                 BEN GRAY / Staff
Catherine Simpson, shown with her
dog, Maggie, no longer works on cars
because of business demands. 
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By MARY LOU PICKEL                     
mpickel@ajc.com                            

The recession and Sept. 11 ter-
rorist attacks set back growth in
airline travel at least two years,
the Federal Aviation Administra-
tion says.

“Airline passenger traffic will
continue to decline this year,” the
agency said Monday in a release
of its annual aerospace forecast. It
should return to more normal
growth levels in 2004, the FAA
added.

After that, the FAA expects
steady growth to 1 billion annual
passengers in 2013 — three years
later than previously forecast.

Traffic was already in decline
before the terrorist attacks, with
682 million passengers boarding
commercial airlines in the United
States in fiscal 2001, down from
695 million a year earlier.

The FAA projects a further
drop to 600 million passengers in
the current fiscal year ending
Sept. 30, then a return to pre-
attack levels by 2004.  

The big question for money-
losing airlines is how quickly
higher-fare business travel, which
accounts for a large percentage of
airline revenue, will recover.

Demand for the high-priced,
last-minute tickets still hasn’t
recovered, said Laura Fuselier,
general manager investor rela-
tions at Delta Air Lines. Business
travelers continue to take advan-
tage of the low-priced sale tickets,
she said.        

In the near term, the upcoming
spring break will give airlines a
good sense if they’re on track for
a recovery in profits for the sec-
ond half of the year, said David
Swierenga, an economist for the
Air Transport Association, a trade
group. 

Fuselier says Delta expects to
be profitable in the second half of
this year.

Despite the temporary slippage
in passenger demand, FAA
Administrator Jane F. Garvey says
the nation needs to continue
expanding airport capacity, via
more runways and terminals.

Such projects — including the
fifth runway at Hartsfield Inter-
national — take years to com-
plete, and FAA officials fear
d e l a y i n g  t h e m  wo u l d  b e
shortsighted.

General aviation will continue
to show declines in the short
term, the FAA forecasts, but it
should recover. Corporate and
business flying will recover faster
than sport and personal flying,
where the outlook is “much less
robust,” the FAA report says. It’s
expected to grow less than 1 per-
cent in the long term.

The number of student pilots is
not expected to reach 2000 levels
by 2013, the end of the forecast
period, FAA said.

Airline
traffic
decline
ongoing

____________________________________________________________________________________________________

➤ ALSO INSIDE: Delta, AirTran among
stocks that have recovered from
post-Sept. 11 slide, D7
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THE DOUBLE WHAMMY
Sept. 11 terrorist attacks and the
recession put a big dent in airline
passenger traffic. Below are the
number of times passengers
boarded a commercial airliner.
Future years are forecasts by the
Federal Aviation Administration.

Source: FAA
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LO C K H E E D  ST R I K E

Union, management dig in

By DAVE HIRSCHMAN                       
dhirschman@ajc.com                       

The gulf between Lockheed
Martin and its striking workers
widened Monday as boisterous
picketers marched outside the
Marietta plant.

“The ball’s in Lockheed’s court,”
said Jim Carroll, president of the
International Association of
Machinists Local 709. “We won’t
be calling the company. The com-
pany is going to have to call us
with something the members can
accept.”

Lockheed Martin spokesman
Sam Grizzle took a different view.

“We’re always willing to listen to
what the union has to say,” he
said. “But our best and final offer
is on the table.”

The strike began after Local 709
leaders urged members to vote
down a new offer made by the
company late last week. They did
so emphatically on Sunday, with
78 percent voting against the deal.

The union says it will keep pick-
eters at all seven plant entrances as
long as the walkout lasts. The
strike involves about 2,700 of the
plant’s 7,000 employees. Nonunion
workers went to work as usual
Monday, with some managers
stepping into production jobs. But
Grizzle would not elaborate on
what steps the company was tak-
ing to continue normal operations.

The first strike in 25 years at the
plant comes against a backdrop of
a sluggish national economy and
rising unemployment as corpora-
tions cut both blue- and white-
collar jobs.

But aerospace industry experts
say the strike reflects years of pent-
up frustration among union work-
ers who have lived through
decades of consolidations and
concessions.

Local 709 leaders say their main

Experts cite
long-term
frustration
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➤ ALSO INSIDE: Strike won’t hobble
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D A I L Y  S U M M A R Y Monday’s results

Dow Jones
10,611.24          +38.75
Nasdaq
1,929.49               -0.18

➤ The job of auditor is often
misunderstood, Emory
lecturer says. D3
➤ CNN’s student news
program under fire for
seeking sponsorships. D11

S&P 500
1,168.26          +3.95
10-year T-bond
5.30%

➤ COMPLETE INVEST ING REPORT,  D7-11

DILBERT  /  D2
WEATHER /  D12

I N S I D E  T O D A Y E V E R Y  W E E K

➤ Monday: Deals and Trends in Horizon
➤ Wednesday: Atlanta Tech
➤ Thursday, Monday in Horizon: Maria
Saporta
➤ Friday: Residential Real Estate,
Recession and Recovery

➤ COMING WEDNESDAY IN ATL ANTA TECH:  THE NEW FACE OF IBM IN ATL ANTA
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Army chief faces
Enron accusations

DOW JONES NEWS SERBICE           

Secretary of the Army Tho-
mas E. White helped mislead
analysts and investors about
the performance of Enron
Energy Services, former Enron
employees allege.

As vice chairman of Enron
Energy Services from March
1998 until May 2001, White
approved the use of aggressive
accounting methods that even-
tually made the Enron unit
appear profitable when it
wasn’t, the former employees
said. 

White also was involved in
an elaborate ruse designed to
mislead Wall Street analysts by
having secretaries and other
employees pose as busy energy
traders, the employees said.
That incident occurred before
White worked at Enron Energy
Services, when he was an
executive at a different part of
Enron that worked closely

with the unit. 
White said last week

through a Pentagon spokes-
man that he didn’t mislead
investors and analysts about
Enron Energy Services’ profit-
ability during his tenure there.

“Tom White was there
every step of the way. He was
the leader,” said Steve Barth,
former vice president of spe-
cial projects for Enron Energy
Services. “He signed off on
the contracts that some people
have criticized because it’s
‘mark-to-market.’ It wasn’t his
idea, but he implemented the
execution.” 

Lance Dohman, a salesman
who worked for the Enron
unit from 1997 until late 2000,
said White sometimes encour-
aged the sales force to con-
vince people the company was
more successful than it really
was. 

“Anyone who worked at
EES between 1997 and 2000
knew that EES was losing a
ton of money,” said Dohman.

Former employees
say ex-executive helped
mislead investors about
energy services unit.
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➤ ALSO INSIDE: Enron
developments, D6



though, is the naked blonde
draped across the hood.

Then, of course, there’s
Simpson, pacing behind the
counter while eating a veggie
wrap, talking on the phone
and sorting invoices. She lis-
tens patiently when people
ask, “Honey, can I speak to
your supervisor?”

“I am the supervisor,” she’ll
say. “I own the place. You
want to speak to a mechanic?
I am a mechanic.”

This is a familiar exchange
for Simpson, and she under-
stands why. Women account
for less than 1 percent of the
nation’s 431,050 certified
mechanics, according to
recent surveys.

Simpson doesn’t mind
being part of this tiny minori-
ty, now that she has what
she’s wanted: independence,
empowerment and the chance
to fix what’s broken.

Losing all that would be
worse than never having it. So
Simpson is making sacrifices
— letting her guitar and hik-
ing boots gather dust, missing
movies with friends and drop-
ping out of the dating scene
— to focus on her business.

“It’s an independent shop,”
Sauer says. “If the shop fails,
we’ll be out of a job. For her,
there’s more at stake.”

About 24 cars a day keep
Simpson’s three mechanics
busy. They’re all men. She
couldn’t find any women to
work in the garage, she says.

Simpson doesn’t have time
to look under the hood any-
more; she spends at least 14
hours a day trying to keep the
business humming. The shop
— which doesn’t try to com-
pete on price — does about
$50,000 in monthly revenue
and should turn a profit soon,
she says. 

It seems the difficult econ-
omy is helping matters, as
most car owners want to keep
their vehicles running so they
won’t have to buy new. Still,
Simpson says: “I always pan-
ic. It’s busy, but then we’ll
have a down day, and I’ll freak
out. Then it gets crazy again.
My pride is so tied up in this.
It’s not an option, to fail.”

In the beginning bets were,
literally, taken on how soon
Simpson would fail. She

knows she may seem an
unlikely grease monkey — an
outdoorsy vegan who grew up
in Buckhead, graduated from
Georgetown University and
had a first job as a counselor
for at-risk adolescents.

That job “made me cry all
the time,” Simpson says. “I
never knew if I was making a
difference in their lives.”

Her gut, in knots, told her
it was time to quit. She did so
without a plan. Then she read
about a six-month program
on plumbing, welding, electri-
cian’s skills and basic auto
repair.  Without another
thought, Simpson signed up.

The first reaction from
friends and family was: huh?

“It’s the greatest feeling
when you fix something,”
Simpson explains. “With
social work, you never really
know if you’re making a dif-
ference. You can’t fix things. I
wanted to take a problem, fix
it and have something to
show for it.”

On her way to class one
day, Simpson’s 1985 Mazda
626 started misbehaving. Not
yet sure how to fix a car, she
went to a mechanic. He ram-
bled on about “CV joints”
and didn’t look her in the eye.

“I hated not knowing what
he was talking about,” she
says. 

So Simpson resolved to
become an auto mechanic.
She started in 1992 as a train-
ee, rebuilding transmissions,
and soon was promoted to
manage an all-male shop. 

That’s where she found the
rat gift on her work table. 

Simpson put up with that,
she says, “because I had a
plan: to learn everything I
could and then move on.”

Her next job was at an all-
male dealership, where there
was no women’s bathroom.

“At  another  p lace  I
worked, the parts guys would
try to get more business by
bringing in calendars of
naked women. Or I’d call for
jobs and everyone would ask
if I was calling for my hus-
band, brother or boyfriend,”
she says. “They thought I
didn’t belong.”

Now, it doesn’t feel so bad
to be an oddity. People still
stammer when they hear
what she does for a living.
Then they ask for her card.

If you know of an interesting small
business or entrepreneur in the
Atlanta area, contact Christine Van
Dusen at cvandusen@ajc.com. Busi-
nesses must be at least a year old,
and the owners must be able to dem-
onstrate they are producing revenue.

Here are some tips for women who want to start businesses
within male-dominated industries:
➤ Be yourself. Don’t try to emulate the characteristics of the
men in your field. Standing out isn’t necessarily a bad thing.
➤ Find a support system. Even if there are only one or two
other women in your industry, find them and network with
them. You can learn a lot from sharing experiences.
➤ Target your customers and focus on making them happy.
They’ll refer more business to you and serve as your best
public relations team.
➤ Be exceptionally knowledgeable about what you do.
Competency is key. 
➤ If somebody’s trying to push your buttons, don’t let them
do it. Remain comfortable with who you are and do not
expend precious energy on unnecessary confrontations. 
➤ Develop a thick skin. There will be those who doubt you.
You need to learn to tune them out. 
➤ Don’t try to change the world by talking. Show the world
what you can do, and that will help change societal
perceptions about women in your industry.
Source: Nancy S. Staton, director of Georgia Women Entrepreneurs at the
University of Georgia’s Small Business Development Center

TIPS FOR WOMEN STARTING BUSINESSES

Mechanic fights anti-female bias
➤ Continued from D1                
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feeling when you fix
something. With
social work, you never
really know if you’re
making a difference.
You can’t fix things. I
wanted to take a
problem, fix it, and
have something to
show for it.”
CATHERINE SIMPSON
Owner of auto repair
business

FedEx board names
Ernst & Young auditor;
Riggs National drops
Andersen for KPMG           

FedEx’s board hired Ernst & Young to
replace Arthur Andersen as its independent
auditor. Riggs National, meanwhile, said it is
dropping Arthur Andersen and using KPMG
as its independent auditor for fiscal 2002. 

FedEx said the decision to change audi-
tors wasn’t the result of any disagreement on
any matter of accounting principles or prac-
tices, financial statement disclosure, or audit-
ing scope or procedure. Arthur Andersen had
served as FedEx’s auditor since 1972.

Riggs National said KPMG’s selection fol-
lows a 28-year relationship with Arthur
Andersen, “during which time Andersen
served Riggs well and adhered to a high stan-
dard of professionalism.”  

Arthur Andersen has lost a number of cli-
ents since the Enron debacle.

Commodities probe begun         
The federal agency that oversees commod-

ity trading is investigating whether Enron
committed fraud or manipulated markets
through improper trading, the agency’s chair-
man said Monday. ‘‘We do have a full investi-
gation under way,’’ said James Newsome,
chairman of the Commodity Futures Trading
Commission. He was confirming a report in
Monday’s Wall Street Journal.

Permission asked on taxes       
Lawyers for Enron have asked a federal

bankruptcy judge for permission to pay
almost $4 million in past due property taxes
to avoid eviction from its headquarters.
Enron, by agreeing to pay the property taxes,
would postpone a foreclosure by J.P. Morgan
Chase and the other lenders, which could
come as early as April 2, the Houston Chron-
icle reported.

Selling of contracts allowed     
U.S. Bankruptcy Judge Arthur J. Gonzalez,

who is presiding over Enron’s case, ruled
Monday that Enron can shut down the
remains of its 18,000-mile, fiber-optic data
network and sell 18 existing contracts to
third parties for more than $491,000. The
contracts to deliver broadband content will
be assumed by Dynegy Connect and Univer-
sal Access as the network is turned off in the
next several weeks, according to Brian Ros-
en, an Enron lawyer. 
                                               — From news services

ENRON
DEVELOPMENTS

ENRON ENTANGLEMENTS
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➤ ON THE WEB: For updates on Enron throughout the
day, visit: www.ajc.com/business
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By SUSAN LACCETTI MEYERS    
slaccetti@ajc.com                     

Northside Hospital’s strat-
egy to increase its dominance
in the Ga. 400 corridor may be
blocked by competitor Tenet
Health System.

Tenet officials on Monday
announced that they, too, are
interested in purchasing Bap-
tist Medical Center in Cum-
ming and have a right of first
refusal to do so.

Tenet obtained the right of
first refusal on purchasing any
Baptist Health System facility
during contract negotiations
for the 1997 purchase of Geor-
gia Baptist Hospital.

Tenet now owns and oper-
ates that Atlanta hospital,
which was renamed Atlanta
Medical Center. It also owns
North Fulton Regional and
South Fulton Regional in the
metro area.

“We do have a contractual
right of first opportunity,” said
Greg Burfitt, Tenet’s vice presi-
dent for operations for the
Southern region. “If there was

a reasonable price, certainly
we would make a prudent
business decision and exercise
that right.”

“We are going forward as if
that is not reality,” said Russ
Davis, Northside’s marketing
director. 

In late February, Baptist
Health System and Northside
Hospital signed a letter of
intent clearing the way for
final negotiations for North-
side to buy the 41-bed Baptist
Medical Center. 

Northside officials say 1 of
4 patients in Forsyth County
drives to its facility just inside
I-285, making it logical for
Northside to expand its pres-
ence in Forsyth.

Officials with Baptist Medi-
cal Center confirmed Monday
that Tenet has dibs on the
hospital but said it made an
unreasonable offer, clearing
the way for Northside to pur-
chase the facility.

“Their offer was not accept-
able,” said George Ivey,
spokesman for Baptist Medi-
cal Center.

Ivey refused to discuss pric-
es. He said Tenet, Promina
and Northside were the only
organizations that showed “se-
rious” interest in the hospital.

But, Ivey added, Tenet lost
its chance when it made an
offer that was “not accept-
able.” He said the only chance
Tenet would have at buying
the hospital would be if negoti-
ations with Northside fell
through. 

Tenet officials said they
haven’t abandoned the effort
to purchase the hospital.
“We’re still in discussions with
them and they are with us, just
as they are with other people,”
Burfitt said.

S e p a r a t e l y,  Te n e t  i s
expected to announce today
whether it will appeal a recent
state decision to grant a certifi-
cate of need to DeKalb Medi-
cal Center to open a new hos-
pital in South DeKalb. Tenet
also wanted to build a new
hospital, called Stonecrest
M e d i c a l  C e n t e r ,  n e a r
Stonecrest Mall in south
DeKalb.

Tenet Health also interested
in buying Cumming hospital

“In the early days there was a lot of turnover
at EES. [Chairman Lou] Pai and White
would have daily meetings, sometimes on a
conference call to pump us up. Deregulation
was just starting in California and we were
unsuccessful there, but White said Wall
Street has to think we are kicking the heck
out of the utilities in California by stealing
their customers.” 

White, during an interview with Dow
Jones last week, defended the reporting of
future earnings as a legitimate accounting
device. 

“Energy outsourcing contracts are long-
term contracts, typically cash negative on
the front end, reducing energy consumption
on the back end, which is where Enron
makes its money,” White said. 

Under the leadership of White and Pai,
Enron Energy Services declared immediate
non-cash earnings on assumed profits that
even under the most favorable circum-
stances wouldn’t have materialized for
years, the employees said, and in most cases
never did. Specifically, White signed off on
the use of mark-to-market accounting to
book immediate gains on long-term energy
contracts. 

Mark-to-market accounting is an
accepted practice, but the former employees
said the Enron Energy Services contracts
constituted an abuse of it because they were
based on unrealistically optimistic assump-
tions about the future. The New York Times
has reported that once Enron Energy Ser-
vices signed a contract, the unit immediately
paid its sales representatives cash bonuses
based on projected profits.

Several former Enron Energy Services
employees said that White was involved in
an elaborate scheme in January 1998 to fool
Wall Street analysts into thinking the unit
was far more active than it really was. 

At the time, the company asked dozens of
secretaries and other staff to pretend to be
trading energy on a floor that was still under
construction, to impress analysts visiting
Enron’s Houston headquarters. 

White hadn’t yet been appointed vice
chairman of Enron Energy Services, but he
was in charge of Enron’s renewable energy
power plants and other ventures, and he
worked closely with the unit. 

In Senate testimony last month, CSFB
stock analyst Curt Launer cited the fake
trading floor incident as one of the means
by which Enron misled him into recom-
mending its stock too strongly to investors. 

White said last week through a Pentagon
spokesman that he wasn’t present at the
walk-through.

➤ Continued from D1                                       
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Army secretary
misled investors,
ex-employees say




